PRAVARA RURAL EDUCATION SOCIETY’S
® COLLEGE OF PHARMACY (FOR WOMEN)

N

CriteriaNo: 1

MetricNo: 1.4.1

File Name: Feedback Mechanism and Sample Feedbacks

Sr. No.  [Contents Page No.

1 Feedback Mechanism 2-10

2 Employer Feedback: Curriculum 11-12

3 Parent Feedback: Teaching and Facilities 13

4 Student Feedback: Infrastructure and Facilities 14-15

5 Student Feedback: Teaching and learning(Transaction of 16-33
syllabus)

6 Teachers Feedback: Curriculum 16-17, 21-30

7 Student Feedback: Curriculum 18-19

8 Alumni Feedback: Curriculum 20

NAAC ACCREDITED ‘A’ Grade

Approved by AICTE, Pharmacy Council of India, New Delhi and recognized by Govt. of Maharastra

AISHE Code No. C-44115

Address : At./Po. Chincholi, Tal. Sinnar, Dist. Nashik (M.S.) Pin : 422 102
Ph No.: +91-2551-271178 | Website : www.pravara.in | Email - principal.bpharmwomennashik@pravara.in




FEEDBACK MECHANISM

PRES’s College of Pharmacy (For Women), Chincholi, Nashik [COPC] has established.different
feedback systems where output is returned (Feedback is fed-back) to modify the next action.
Feedbacks are essential for working and survival of education systems. Feedback is importance
parameter for performance review of faculty. Giving and receiving feedback is a delicate
process, there's no doubting its value in helping to identify issues and solve them. COPC
manage feedback in a positive way so that it does what it's intended to do: Help improve and
grow our quality. Taking the feedbacks is Boosting Our Staff's Confidence and Ability. When
done in the right way and with the right intentions, feedback leads to outstanding performance.
Employees have to know whether they are doing well or not. For them to really hear your
thoughts and suggestions on ways to improve, though, that feedback has to be delivered
carefully and frequently. Instead designing descriptive/ narrative feedbacks formats, we have
designed specific formats with grades/marks. It helps to analyze the feedback and to take
further actions for negative points.

A) Different Stakeholders for Feedback:

We have set-up mechanism for collection of Feedbacks from different stakeholders, such as

a) Students
b) Teachers
¢) Alumni
d) Employers
e) Parents

Feedbacks are collected on the scale of Excellent, Good, Average and Poor.

a) Students: Students are the immediate mirror for teaching and learning process carried out
in the college. So to improve the teaching quality, teacher's performance, College facilities
and syllabus inputs, different feedback formats for students are designed. Frequency of
feedback depends upon the nature of feedback. Feedbacks related to the infrastructure and
syllabi are taken once in year. While feedback related to transaction of syllabus i.e.
Teaching-Learning process are taken twice in semester.

Our brain learns best by being caught in action. If we take feedback from students after
completing the semester, they may not represent the issues/ problems observed during the
last session. Also, if any staff is told that his or her performance is average, after completing
the semester, he or she usually can't grasp the changes needed in order to change




direction. So for productive results, feedbacks related to teaching are taken twice in every
semester, which helps to take suitable corrective measures for improvement in teaching
activities. Logic in defining the feedback formats and frequency of feedback is depending on

coverage of syllabi and content of the same.

Formats of different student feedbacks collected are as follows:

STUDENT FEEDBACK FORMS

A. College Infrastructure Facilities (please tick in appropriate box)

Sr. No. Particulars Excellent| Good| Average  Poor
1 College Campus
2 College campus cleanliness
3 Lab facilities
4 Faculty
5 Library
6 Canteen facilities
7 Drinking water facilities
8 Hostel facilities
9 Computer and Internet facilities
10 | Sports and Cultural facilities
11 | Classrooms
12 | Training and placement cell

Any Other suggestions

..............................................................................................................................



B. Curriculum / Syllabus (Please tick in appropriate box)

that you have studied?

Sr. No : Particulars Excellent Good|Average| Poor
1 Academic content
2 Coverage of modern/advanced topics
3 Coverage of the syllabus in classroom
4 How do you rate the sequence of the subjects

5 How do you rate the relevance of units in
syllabus relevant to course?

6 How do you rate the sequence of the units in
the course?

7 Rate the size of syllabus in terms of the load
on the student

8 How do you rate the evaluation scheme
designed for each of the course?

9 How do you rate the courses that you have
learnt in relation to your real life application?

10 Availability of text books/study materials

11 industrial visits conducted

12 Usefulness of tests and assignments

13 Benefits you derived from the course

Any other suggestions (What you liked most about the course? What you think can be done

to improve the course?)




C. Teaching-Learning (Transaction of Syllabus):
Sr. . . i
No | Parameters

Subject taught:-

1 | Proficiency of subject.

2 | Presentation skill.

3 | Regularity in conducting lecture.

4 Responsiveness and interaction with
students.

5 The quality of lecture material and
teaching aid.

6 Example of practical applications
pertaining to the topic covered

7 | Conduct of periodical test.

8 | Attendance of students in lectures.

9 | Overall control in class

10 | Assessment of home work

11 | Communication in english

12 | Syllabus coverage

13 | Overall satisfaction with faculty

Total score (out of 52)

Rating=Total score/13

Rating Scale= Excellent=4,

Good=3, Satisfactory=2, Unsatisfactory=1

Y O D T I NS s i e B R B e S S s

Though frequency of formal feedbacks is defined; informal, simple feedback mechanism
also exists. Mentor’s are in continuous touch with their respective mentee. Suggestions and
corrections, if any, observed in mentee meetings, are informed to respective responsible
persons or departments and corrective actions are taken.




b) Teachers: Subject teachers are the expertise stakeholders dealing with that respective
subject. Few of our staffs are member of Board of Studies of SNDT Women’s University,
while few attend meetings of Syllabus revision held by Savitribai Phule Pune University. So
having curriculum feedback from teachers is important and helpful. Frequency for our
teacher’s feedback collection is once in a year.

Format of Teacher’s Feedback on Curriculum/Syllabus are as follows:

Teacher’s Feedback on Curriculum (Please Tick):

Sr. No, Particulars Excellent | Good | Fair | Poor

1 |Overall syllabus structure.

2 |The learning objectives are addressed effectively in the syllabus.
The course outcomes are clear and appropriate to the needs of

3
the students.

4 The timely delivery of syllabus is possible in the mentioned
number of hours.

5 | The practical and the theory relativity.

6 |The recommended books in the syllabus are adequate.

5 The provided assessments methods accurately measure student
learning.

8 |The assessment criteria accurately measures student learning’s.

9 | Distribution of courses evenly in the odd and even semesters.

10 |Availability of sufficient library books.

ANY OtHET SUBBESHION(S): ..uvveirsusireinsesseessssanseesresamsesssssasssss s snssescessenssesmsssesseesssssssnsses s sssees eessssmesseoese




¢) Alumni: Alumni are the mirror of every institution. So considering their feedbacks is an
essential practice and a very important assessment tool. Alumni feedback helps to take
corrective measures in improvement of institutional facilities as well as teaching. Alumni
feedbacks are collected once per year.

Format of Alumni Feedback is as follows:

Alumni’s Feedback (Please Tick):

Sr. No.

Particulars

Excellent| Good

Fair | Poor

1

COPC is having adequate laboratories and equipments
for practical training.

COPC organizes various kinds of activities for overall
development of students.

Teaching Faculty in the college are....

Availability of reading material regarding curriculum.

Rate the curriculum for professional /practical skill
based learning required for employability.

Sl U BlW N

Need of syllabus updation.

Yes

No
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d) Employers: Graduates of our College are working in different organizations. So employer’s
feedbacks are representation of their expectations from the curriculum and the institution.
These feedbacks also represent the skills needed in the alumni. Further focusing on the
employer’s requisites and imposing the skill is going to help for increasing the placement
ratio of our college. Employer feedback frequency is once per year.

Format of Employers Feedback on Curriculum/Syllabus is as below:

Employer’s Feedback on curriculum (Please Tick):

Sr. No. Particulars Excellent| Good | Fair | Poor
1 Ability to contribute to the goal of the organization
2 Technical Knowledge/Professional Skills
3 Ability to manage/leadership & Innovativeness
4 Relationship with seniors/peers/subordinates
5 Curriculum relevant for employability
6 Syllabus effective in developing skill oriented human
resources
7 Would you refer us to other organization(s)? Yes No

Any other suggestion(s): ........c.couevermrerorersmrnnsens s

............................................................................




e) Parents: By sharing parent’s views, parents provide useful insights for the college. If any
issues are observed in college facilities, students may not represent it properly. Parents who
get involved take a greater role in their ward’s education and activities, which leads student
do better academically as well as socially. Also taking parent feedback makes them feel
involved in college and may solicit other good ideas and suggestions from them. Feedback
are collected during parent meet to evaluate attributes like student academic development,
teaching performance, infrastructure facilities, co-curricular, extracurricular activities etc.

Parent’s feedbacks are collected during Parent meet.

Format of Parents Feedback is as follows:

PARENTS MEET FEEDBACK FORM
Please Mark Yes or No accordingly

Questions

Yes

No

Are you aware about your ward's attendance in the college?

Are you satisfied with your ward's academic performance at present?

Are you aware about Teaching-Learning process in the college?

Are you receiving the message from college in case of absence of your ward?

Are you interested in providing help for placement, project, and internship
for students? If yes please Mention it. ........c..vveerersesmssresmreseesssssesesnae

Have you visited the Institute website?

Are you aware of Vision and Mission of the Institute/Department?

Are you aware of the Co-& Extra Curricular Activities conducted by the
College?

Parent Teacher Meet Should be organized every Year?

Please Mark in Suitable Columns Excellent| Good

Satisfactory|

Poor

Rate the Quality of teaching offered by the college

Student discipline maintained by the college

Internet Facility

Hostel & Mess /Bus facility

Sports Facilities in college

Library Facility

Canteen Facility

Student counseling and Guidance facility in the college

Technical knowledge and communication skills acquired
by your ward after taking admission to our college

Rate the department of your ward

......................................................




B) Nature of Feedback

Following feedbacks are collected from respective stakeholders:

Sr.No. | Stakeholder | Nature of feedback Reason for Feedback
a} Cufriculus To provide suggestions for upgrading the
syllabus.
b) Infrastructure & | To evaluate the facilities available and to
1 Students R 3
Facilities upgrade them as per student requirement.
. . To check effective implementation and
¢) Teaching learning : 2
transaction of curriculum.
5 T iR To proylde suggestions for Technical up-
gradation of syllabus.
? To provide suggestions for Technical up-
: Curriculum as well s : 257
3 Alumni S . gradation of syllabus and to review existing
as facilities available R
facilities.
GiirrcalRiand To proylde suggestions for Tech.nlcal L!p-
4 Employers kills gradation of syllabus and to review skills
imparted during course in the alumnus.
B parents Quality of teaching, | To evaluate ourselves for the delivery of

facilities and skills

education as well as facilities.




C) Feedback Analysis and Action thereof:

We are taking feedback on the scale of satisfaction level. Steps in analysis of feedback are as
below:

a) Collate the data.

b) Categorize the feedbacks. Collect all suggestions received.
c) Look at root causes.

d) IQAC takes action for the faculty related feedbacks.

e) Administrative issues, if any, are brought in notice to Principal and corrected in
CDC meetings.

f) Strategic issues, if any, are put into Governing Body meetings and suitable corrective
measures are taken accordingly.

g) Finally feedback analysis and their action taken reports are displayed on college
website.

Flow-chart for the Feedback Mechanism is as below:

Stakeholders

d

Feedback

L

IQAC

{

Principal
]

V
College Development Committee

v
Governing Body

PRINTIPAL
PRES College of Pharmacy
Chincholi,Sinnar,Nashik-422102.
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Pravara Women's Pharmacy College:- Employer s Feedback

e\

Dear Employer,
Graduates of ot Collepe qre already

for providing them employment with your prestigions Company/Organization. We reques
s the college
s feedback form It will help us to improve the colleg

. ; 0 you
Wirthing: in voun osteemed ””:‘"“';,1!'"1”. Wo are "h'H'ﬂ\[Hl oy
b you Lo

Spare some of yout valuable tinwe 1o i1l m
turther and pive you betpes emiploviees i it ure
§

Name of the Employet - — G}_*;;H;,’WL:-r’fﬂ t,'lfr f‘”"' I 'r;.I” '
W' ol wee( HOD)

Designation of the employer: o :‘;\I e g boug W Py ) pat o
- a lII N '.. .
Name of the Institution/ Warkplace: — KU A nNadk . ToanF Py Vel I
Employer Email: « (Vim0 lea {"-'J tSqtirl e 3"|""'-'.'I"“I‘|""'“ ) Cimployer Phone; —
[P— '
Name of the Fmployee (Alumni):o MY nnt faq O xh] g 18 Employee Joining Date;  — N }f an?f
y -

Employer's Feedback (Please Tick):

5r. No. Particulars Sinaind Excellent Euud Fair | Poor
1 Ability to contribute to the goal of the orpanization w5 Al L~
2 Technical Knowledge/Professional Skills L/l -
3 Ability to manage/leadership & Innovativeness v - -
4 Relationship with seniors/peers/subordinates 7
5 Curriculum relevant for employability "
6 |Syllabus effective in developing skill oriented human resources v
7 |Would you refer us to other organization(s)? \Ves No

Any other suggestion(s): N (i)
("

(Seal and Signature)

STAY CONNECTED QR Code
@ - e
Like us on: faccbook.com/copenashik 7
g Follow us on: twitter.com/ChincholiP O}t e
“Think Globally, Act Locally”
NAAC ACCREDITED ‘A’ Grade
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Dear Employer,

Graduates of our College are already working in your esteemed organization. We are thankful to you
for providing them employment with your prestigious Company/Organization. We request you to
spare some of your valuable time to fill up this feedback form. It will help us to improve the college
further and give you better employees in future.

Name of the Employer: D™ Y], T ¢ )anhCU’) :
Designation of the employer: P?ﬂ'h C.I CL'

Name of the Institution/ Workplace: AmQﬂU‘V@MrLl CO(L@J’@ or P;"d " ':d(ﬁ ,&Olf\aémme,yi

Employer Email: PTW”C‘IP’ (=} @MW},W, cO. )n. Employer Phone: ra B2, 11660 :
Name of the Employee (Alumni): N$. &1 46 SL/ANNA D, Employee Joining Date:igt}%j 2021

Employer’s Feedback (Please Tick):

Sr. No. Particulars Excellent | Good | Fair | Poor

1 Ability to contribute to the goal of the organization ~—"

2 Technical Knowledge/Professional Skills R

3 Ability to manage/leadership & Innovativeness N

4 Relationship with seniors/peers/subordinates N

5 Curriculum relevant for employability ~"

6 Syllabus effective in developing skill oriented human resources |~~~

7 Would you refer us to other organization(s)? N —Tes No

Any other suggestion(s): —
(:\“,\6;}7;;:\ % .
<
n

o .
= = (Se d Signature)
E( 5 P,
= [} £y A : s
: om . \S‘T, : mrutvahini EO“EQE of Pharmz.
\dwf/ Sangamner-422608
STAY CONNECTED OR Code
& Like us on: facebook.com/copcnashik .EI.FEE
~ Follow us on: twitter.com/ChincholiP ‘E:j"ﬁgn

“Véing Géobally, Act Locably”
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Please Mark Yes or No accordingly

Date: 2.6 Jo2 | 2027

- — 1  wr o
Questions o = | Yes _i?""
| Are you aware about your ward's attendance in the college? i | Pl
Are you satisfied with your ward's academic performance at present? ) i w_' -
| Are you aware aboi?l-:l'caching—l.caming process in the college? I 2l
Are you receiving the message from col fcgc in case of absence of your ward? _ L =
" Are you interested in providing help for placement, project, and internship for students? If yes e
please mention it. .......... R BN r R TR o R S D R s g s v bR e S L |
Have vou visited the Institute website? (www.pravarapharmacy.in) el ot
Are you aware of Vision and Mission of the Institute/Department? v ]
Are you aware of the Co-& Extra Curricular Activities conducted by the College? o |
Parent Teacher Meet Should be organized every Year? ol N E—
Please Mark in Suitable Columns =~ Excellent | Very good| Good | Satisfactory. . Poor
Rate the Quality of teaching offered by the college = AT L
Student discipline maintained by the éollege 580 4 u/"_’_?l
Internet Facility T ."”?ﬁ _
KT AR = e — B o
Hostel & Mess /Bus facility s Bl v
Sports Facilities in col_lﬁcgq‘g%d‘rm BT v T:‘L- ] B 2 (2
Library Facility <SSiEessl ey % § 9 T g
Cannecen Facility - y o o o e
Student counseling and Guidance facility =~ o |
in the college o !
Technical knowledge and communication skills acquired /
by your ward after taking admission to our ¢ollege
Rate the department of your ward o
Please give your valuable suggestions for improvement of Institute
KL\LJEKMN!:I ......... Class and Department: .E M . B Phatm
- -
Name of Parent: ....S0m 4. . Khule . .. Occupation: ....-HouSewmike ...

“Thing Geobabty, Act Localty”

Signatugf Parent

QR Code

o 'gma
E] =7

NAAC ACCREDITED A’ Geade
Approved by AICTE, Pharmacy Councl af India, New Delbi and recognired by Gowl. of Maharasira
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AL COLLEGE DE&HARMAC‘( (FOR WOMEN)

s MEET FE K F Dalc:QFJO—r"J-’U? R

_ Please Mark Yes or No accordingly
Questions s

— X . T T G o

Are you aware about your ward's attendance in the college?

Are you satisfied with your ward's academic performance at present? -

—_— —_— ]

Are you aware about Teaching-Learning process in the college? | ol S

- Are you receiving the message from college in case of absence of; our ward?

JJ

Are you interested in providing help for placement, project, ct, and mtcrmhlp ship for students? If ycs oo

o1 T | ———eeneeeevreypss sy CEECEUL LA EC L b armineees samarmee

Have you visited the Institute website? (www,pravarapharmacy.in)

Are you aware of Vision and Mission of the Institute/Department?, B

Are you aware of the Co-& Extra Curricular Activities conducted by the College? N

Parent Teacher Meet Should be orgammd c\cr'_v Year? ek

Please Mark in Suitable Columns o Excellent | Very good | Good | Satisfactory

Poor

Rate the Quality of teaching offered by lhc m]lcga -?i R e

Student discipline maintained by the dollege Il & W 8 R

| Imternet Facility W{F “;’“‘*‘: -

“Library Facility _JReeuesi Bt v B T 5

. an — o] e i : —
Hostel & Mess /Bus i&cw % =k W ; —

Sports Facilities in noljal'__e%gm T ’iﬂ»:-. PR P . e

SN E—

Canteen Facility ,..}\g&_ﬁ& [ P - L

- -
Student counseling and Guidance facility o s
in the college

Technical knowledge and communication skills acquired ~
by your ward after taking admission to our ¢ollege

Rate the department of your ward o

Please give your valuable suggestions for improvement of Institute

----------------------------------------------------------------------------------------------------------

Class and Department: [~ “"‘ﬂ—l“f{ o plesi RS

Name of Student

Name of Parent: ..  Sarjerso. Sl L“\L? Occupation: .. FarmMes..........,... ...
Contact No.: ‘%@ .S._‘;'.S.S.H.z_.,..... o B Atk e : _[t’
Sign of Parent
STAY CONNECTED OR Code
3 : EerEE
ﬂfouaw'us on: twitter.com/ChincholiP. %
| -P
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. COLLEGE OELHARMACY (FOR WOMEN)

A. College Infrastructure Facilities (please tick in appropriate box) Date: y [ e
Sr. No. Particulars Excellent| Good Average| Poor
il l.'ollcgc_{“Wpus__- S \: i §
2 | College campus cleanliness i e ‘
3 | Lab facilities : - '

4 Faculty

5 | Library .

6 | Canteen facilities , BRI p E™ai
7 | Drinking water facilitics © O

8 Hostel facilities |

9 | Computer and Intemet fncitit;e';#;‘l*l I“T; R~

10 | Sports and Cultural facilifies 5-

11 Cla';smoms

T

Any O(her luggesho stions

------------------------------------

..............................................................................................

Signature of Studer Efﬂﬁﬁﬁls

Vision

To emerge as the most preferred pharmacy educational institute with global recognition and
developing competent and socially sensitive pharmacists committed to healtheare needs of soclety.

STAY CONNECTED

‘Thing Geolbally, Act Llocadty”

NAAC ACCREQITED A’ Grasde
Anpraved by AICTL, Fnarmacy Councll of Indla, New Deitd and recognized by Gavt of Maharastes
AISHE Code Mo. C-44115

r, Dist, Nashik (MS) Ple 422 102
nepal bpharmwemannashik @pravara.in
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STUDENT FEEDBACK FORM

Date: £, ) =

-+
A. College Infrastructure Facilities (please tick in appropriate hox) -
Sr. No.| Particulars ' Exeellent| Good| Average Poor
I College Campus I o
2| College campus cleanliness J v
3 | Lab facilities _ T - -
4 i Faculty N Bl | l
s ! Library i
|~ "6 | Canteen facilities il : -
7 |T)}inkir1g water facilities = e
8 ‘ Hostel facilities q\r-_r*— 1
9 | Computer and Internet facilities L
;_ 10 | Sports and Cultural facilities " = -
| 1T | Classrooms \
} 12 | Training and placement cell - ™
Any Other suggestions ' o
e

~t=> {}
! }". it

Signatdre of Students

Vision

To einerge as the most prefecred pharmacy educational institute with global recognition and
developing comperent and secially sensitive pharmacisis committed to healtheare needs of sociery.
STAY CONNECTED
QR Code
ﬂ Like us on: fscchook com/copenashik
a Follow us on! twitter.com/ChinchuliP
(DL 20]

pva
R .
“Thinkg GloGally, Act Locally”

MNARC ACCREDITED *A’ Giada
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P;'avara WomenTs_Pha;rmacy College:-
Teacher's Feedback on Curriculum/Syllabus
Name of the Faculty }\ 1Y AN 12 I\ L\mu ) Date: | 'I/"!}'H,- V)
Department Phaima .-;uh' l ( “nu ‘Z
i)

el w lm'
Class and Subjects Taught: l;'j-‘ltm L(\I"“‘ _1 e {':ﬂf‘l kf\'l

Teacher's Feedback (Please Tick):

Sr. No. Particulars B | Excellent Goi:cl Fair | Poor |
|

— - -
1 |Overall syllabus structure.
e _— - —-

| 2 | The learning objectives are addressed effectively in the syllabus.

K

The course outcomes are clear and appropriatéto the needs of

| the students. -

& -

| The timely delivery of syllabus is possihle inthe mentloned

| |number of hours,

5 |The prictlﬂl_and the theur\r reiaiiﬁty,.=__j- t'#, e L1

& |The remmmended hquks in the sﬂiabusare adequate "5 N

‘L#

The prowded assmnents melhods accurately rneasure student

v

/

’ learning. _ L ; \'/
'L//

8 |The assessment criteria accurately measures student learning’s.
|

c | Distribution of courses evenly in the odd and even semesters.

| 10 |Availability of sufficient library books. \/

Any other suggestion(s): SL;ZJIOL b *-‘3'--['/\,0 u.ifJ b e

STAY CONNECTED QR Code

ﬂ_me us on: facebook.com/copenashik EIEFEE
éﬁg

ﬂ Follow us on: twitter.com/ChincholiP

Thing Geobally, Act Locally”
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¥
&
Pravara Women's Pharmacy College:-
Teacher's Feedback on Curriculum/Syllabus
’ 1 - O ] rﬁ 2 s
Name of the Faculty: mﬂ; T{:ﬁ;j}f}lhﬂ (an :jlﬂ'__';h ,T.'HJ.“;{ Date: | I—U4

Ml { L
Department: PhaymA ._fr_f_‘u-_h(_‘gj -,.ﬁiﬂ,gn._[izﬂ?-.;j
Class and Subjects Taught: L-‘l_ff“l JooY P ('t.}\ﬂr%wﬂ al r’f T_.I_‘-_v-[r 0 I_ﬁ_-l-jl
| e - e d o -‘-'I \ - L
' ]

e ¥y

Teacher's Feedback (Please Tick):

| Sr. No. Particulars Excellent | Good | Fair | Poor
|
| 1 Overall syllabus structure. .
2 |Thelearning objectives are addressed effectively in the syllabus. v

The course outcomes are ciear and appropriate to the needs of

the students. §7 \ o

The timely delivery of syllabus is possible in the mentioned

number of hours.

5 |The practical: and the theory relativlty V., - e
& |The remmmended hooks in the syllabus.are adequate " v
. The pruwded assessments methods accurately measure student
learning. e : W
‘ 8 The assessment criteria accurately measures student learning's, l g
| 9 |Distribution of courses evenly in the odd and even semesters. "
|: 10 | Availability of sufficient library books. | i
Any other suggestion(s): \ 43)
Tt
{gagnature]
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. O ]
B. Curriculum / Syllabus (Please tick in appropriate box) Date: ', V- )2
Sr. :\‘o Particulars Excellent] Good Average] Poor|
—— — 5
1| | Academic content - \-
2 | Coverage of moder madmuu,d d topics |
3 | Coverage of the syllabus in classroom | L
4 How do you rate the sequence of the subjects
that vou have studied?

LA

syllabus rclevant to course?

6 How do you rate the sequence of the umls

in the course?

7 | Rate the size of syllabus in terms of the i
| load on the student

8 | How do you rate the evaluation scheme.

N
How do you rate the relevance of units in e
v

designed for each.of the course? A
49 How do you rate'the courses that you have |
learnt in relation to your real’ life apphuauon?" st
10 | Availability of text bouksi'smdy materials u'r '; v
| 11™<{'Industrial visits conducted = 1 o s e
12| Usefulness of tests and assigiments. » v ]
|13 _|Benefis you derived from thetourse. | |5 =

Any other suggestions (What ;'Dll liked lqpsl nbuuf lhe course" What you think can be
done to improve the course?) i T

-------- B R R R A

el E s S L R R R T R S e S S

Signature of Students
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To emerge as the most preferred pharmacy educational institute with global recognition and
developing competent and socially sensitive pharmacists comnmicted to healtheare needs of sociery,
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B. Curriculum / Syllabus (Please tick in appropriate box) Date: 4 © | ™ |

T —
i X A | Ave »
Sr. No Particulars I-,xu.lll.'nt[ {.umllif\um;:t I mnr

Academic content r

( overage of modern/ ud\amcd topics

Coverage of the sy labus in ¢ lassroom

How do you rate the sequence of the uuhp:us

that you have studied?

‘ How do j;'ou rate the relevance of units in

syllabus relevant to course?

6 | Howdo you rate the sequence of the umts
in the course?

7 Rate the size of syllabus in terms of the

load on the student

A | td | P | —

A

8§ | How do you rate the evaluation scheme - o
designed for each of the course? 305 g

9 | How do you rate'the courses that you have” o
learnt in relation to your real life application?'| ©~

10 | Availability of text booksfstudy materials & |

11 | Industrial visits conducted “ s & o [ v
12 | Usefulness of tests and assrgnmems: f N il A
13 | Benefits'you derived from the course” 7~ | —

Any other suggestions (What you liked m,pst nbouf the course? What you think can be
done to improve the course"} & A
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Pravara Women's Pharmacy College:-

Alumni Feedback on Design & Review of syllabus Date: 16 |2 [202p

Dear Alumnus,

Being a Precious member of our Pravara family, you are requested to spare some of your valuable
time to fill up this feedback form. It will help us to imprave our college further and produce best
Pharmacists in future.

Full Name: ]J\La s bBe oL ala Year of Passing from copC: 20 \q- 20
MobileNo.: § 4656199 (> - Email ID: -;1:1{1(3%?.0% 5@:-%4—vxaf_!- - Lo
Present Organization: \WF H . Designation: _1_9,(1,&{5«.;?“,3 écu_u.

Alumni's Feedback (Please Tick):
[sr.No. | Particulars Y 5 |Excel|ent Good | Fair | Pnorq
B COPC is having adequate laboratories and eqh_ip_l:'r!ggls for L[| _-I

practical training. | @ |
s . Sl

COPC organizes various kinds of activities f

or overall”
1 e

2 e A - \:.T\".'u ) ey i
'develb:i‘m"gnt of students. = o= _g;*- - \/
e W"f_i.. T — Lk g
1 T TR e s D el
3 |TeacineRacliviniEiirs s W U gt VI
4 Availability of reagmmggﬁg:ayfﬁtﬁ:m f'g%‘-‘.'}:'%? g

Rate the curriculum for professional /practical skill based

learning required for employability.

6 Need of syllabus updation. Yes MO
L= | |
Any other suggestion(s):

Pr-&crq'w KMM\QJIL%L U l&c}uj.wj . 1
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Pravara Women's Pharmacy College:-

Alumni Feedback on' Design & Review of syllabus Date: |63 -272

Dear Alumnus,

Being a Precious member of our Pravara family, you are requested to spare some of your valuable
time to fill up this feedback form. It will heip us to improve out college further and preduce best
Pharmacists in future.

Full Name: Sy oy .-: Year of Passing from COPC: QO
Mobile No.: q 2 *‘ ) (iC ”}(\ Email ID: <IN ._"1_|h:_lg.-~;_ ;[,-pl___,l-_i_.l fryny \ (0w
Present Organization: . Designation: EH# i 1¥"f“£ ’\@hlft:l
Alumni's Feedback (Please Tick): (j_ aY C’H\Hf
‘ sr. No. " Particulars - . | Excellent Good | Fair | Poor |
' | COPC is having adequate Iabo{atnnes and equipmen_ls for T o
! : | practical training. | ‘-;; J‘ i e
"COPC organizes various kinds of a.ctnntles fur averall
: deve1opmentofsludents ‘ -.,i [ .«J'x §.:,I'-' : b
3 TeachlngFacuItytn the tullege.are...:"“.:j. e ""’“'f* ot
4 | Availability of reading ma‘tgnal regafdlngtumculunw o —
Rate the curriculum for prnf;.sslona1 fpractlcal skill based
’ learning required for employability. Ll
8 Need of syllabus updation. Yes No ‘
?w other suggestion(s):
(\ B
Q,;mm s
~(Signature)
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