
PRES’s, College of Pharmacy (For Women), Chincholi, Nashik 

 
 
 
 
 
 
 

      
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 
5.1.4  

Guidance for competitive examinations and career counselling  
offered by the institution during the last five years 

 
 

 
 
 
 
 
 
 

 

      

      

      

      

      

 
 
 
 

 

 



 
 

One Purpose, One Mission, One Dream. 
 

                                                      Pravara Rural Education Society’s 
 

 

 
 Chincholi, Tal. Sinnar, Dist. Nashik 422103, Maharashtra, India 

Ph.No. (02551)271178, Fax No. : (02551)271178 

Website: www.pravarapharmacy.in                      Email ID: pravaracopc@yahoo.co.in 
 

8 

 

Number of  Activity conducted & students placed 

  Name of the Activity  Number of students 
attended / participated 

Details of 
career 
counselling 

Number of 
students 

attended / 
participated 

 Number of 
students 
placed   

            

2014-
15 

GPAT Career 
guidance 
programme 

60 Gokhale 
Advanced 
Training 
Institute  

48  13 

2015-
16 

GPAT Career 
guidance 
programme 

55 Gokhale 
Advanced 
Training 
Institute  

55  32 

  GPAT Guest Lecture  54       

  MBA Guest Lecture  54       

2016-
17 

GPAT Career 
guidance 
programme 

60 Gokhale 
Advanced 
Training 
Institute  

59  28 

  GPAT Guest Lecture  56 Trait-Fit  
Guidance 
Programme  

53   

  MBA Guest Lecture  58       

2017-
18 

GPAT Career 
guidance 
programme 

53 Gokhale 
Advanced 
Training 
Institute  

57 14 

  GPAT Guest Lecture  50 Trait-Fit  
Guidance 
Programme  

56   

  MBA Guest Lecture  52 Rubicon 
Training 
Programme 

55   

2018-
19 

GPAT Career 
guidance 
programme 

56 Gokhale 
Advanced 
Training 

58  12 
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Institute  

  GPAT Guest Lecture  45 HireMee 
Aptitude Test  

44   

  MBA Guest Lecture  49 Rubicon 
Training 
Programme 

47   

      Udyogwardhini 
Workshop 

121   

      Industrial 
Persons Guest 
Lectures  

62   
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Number of Students Passes in Competitive examination 

Year  Number of Students Name of Students  Exam 

2014-15 1 Nawale Sunita Kailas GPAT 

2015-16 1 Ghuge Suvarna Chandrakant GPAT 

2016-17 1 Gangurde Aarti Dinkar GPAT 

2017-18 2 Mhatre Jignesha Anil GPAT 

  Patil Aishwarya Sanjay GPAT 

2018-19 03 Galande Gitanjali Bhimraj GPAT 

  Dagale Gauri Pandurang  GPAT 

  Avhad Aarti Shantaram GPAT 

2015-16 1 Wagh Sweta  MBA CET 

2016-17 1 Shreya Shah MBA CET 

2017-18 02 Nilambari Pansare CMAT 

  Ayushi Singh CMAT 

2018-19 1 Piyusha Patale  MBA CET  

                 

 

  

COLLEGE OF PHARMACY (FOR WOMEN) 

Approved by A.I.C.T.E., Pharmacy Council of India, New Delhi and recognized by Govt. of Maharashtra 

Affiliated to Savitribai Phule Pune University, Pune and  S.N.D.T Mumbai 



Pravara Rural Education Society’s 

 

 
 Chincholi, Tal. Sinnar, Dist. Nashik 422103, Maharashtra, India 

Ph.No. (02551)271178, Fax No. : (02551)271178 

Website: www.pravarapharmacy.in                      Email ID: pravaracopc@yahoo.co.in 
 

8 

 

Report  

Activity Conducted under MoUs between 

PRES’s, College of Pharmacy (For Women), Chincholi, Nashik  

And  

Gokhale’s Advanced Training Institute, Jalgaon (GATI) 

(A. Y. 2018-19)  

 

Title of the activity One Day Workshop on Employability Assessment 

Program 

Activity Employability Skill Assessment 

Date of event organized 10
th

 Sep. 2018 

Venue Seminar Hall, Nashik 

Name of the coordinator of event Mr. Vikas D. Kunde 

No. of Participant 60 

Objective of the event To enhance employability skills of students 

Outcome of the event  Students trained with effective concepts regarding 

employability skills.  

Details of Event 

 

In order to enhance employability skills of students, Pravara Rural Education Society’s, 

College of Pharmacy (For Women), Chincholi have organized a one day workshop on 

Employability Assessment Program in co-ordination with Gokhale’s Advanced Training 

Institute, Jalgaon (GATI) on 10
th

 September, 2018 from 10:00 am to 05:30 pm. The institute 

is headed by its director Mr. Devdatta Gokhale and chief administrative Officer Ms. Rashmi 

Gokhale. Employability Assessment Program aimed to connect prospective employers and 

candidates. The program was conducted in two sessions. In grooming session, Mr. Devdatta 

Gokhale guided students on topic soft skill development. In that they overviewed different 

topics includes technical report writing skills, confidence building, program communication 

& presentation skills, group discussion & interview techniques, industry culture workshop 

(Values, culture, attitudes, positive thinking, goal setting, etiquettes & motivation) as well as 

personality development followed by second session concludes actual group discussion and 

personal interview. 
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Photo Gallery 

 

   

   
 

 

 

 

 

 

 

 

     

                          
             Mr. Vikas D. Kunde                 Dr. Sunil A. NIrmal 

   Event Co-ordinator                                                               Principal 

                                                                                     
  

 















Pravara Rural Education Society’s 

College of Pharmacy (For Women), Chincholi, Nashik 

-------------------------------------------------------------------------------------------

Report on 

WORKSHOP ON INTERVIEW TECHINQUES 2018-19 

Savitribai Phule Pune University sanctioned a grant for year 2018-19 

under WORKSHOP ON INTERVIEW TECHINQUES to our college total 02 expert 

lectures & training program on various topics were organized on different 

techniques for the girls of B. Pharmacy. Arrangement for the lectures was made 

in the class. Total 70 girls’ students benefited with this workshop.  

 The workshop really helps the students by improving their knowledge with 

various aspects related how to interview. They where guided related various tips, 

attitude and how to write resume through this program. We really appreciate the 

efforts taken by the university to organize these events for colleges. The 

university is routinely taking such efforts for students and releasing the grants 

for motivating the college to conduct such activity. We thanks to the Vice 

chancellor, Director Board of student’s welfare and their staff members for 

helping us. This will also improve the skills of the college teachers. 

 

 

  

                                  
             Mr. V. M. Gaware        Dr. Charushila J. Bhangale 

   Student Development Officer                                                              Principal 
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Name of the event Entrepreneurship Awareness Camp 

Date of the event 

organized 
28th to 29th Jan 2019 

Name of the 

coordinator 
Dr. Ramdas T. Dolas (Assistant Professor)  

Class of the 

participants 
All students representatives of B. Pharmacy 

Number of 

Participants 
91 students 6 staff 

Objective of the 

event 

The main objective of this Entrepreneurship Awareness Camp (EAC) is to create 

awareness among students of about various facets of entrepreneurship as an 

alternative career option, key concepts of Entrepreneurship. 

Outcome of the 

event 

Identified relationship with and among family members 

Recorded observations, experiences, information on objects/activities/places 

visited in different ways and predicts patterns 

Photo Gallery 
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Dr. S. N. Nirmal 

        Event Co-ordinator                                                                 Principal 
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List of Particpants 

PRES's College of Pharmacy (For Women), Chincholi, Sinnar 

Sr. No 
Name of the 

Participant 

Male / 

Female 
Age Aadhaar No Education 

1 Sukanya Ambekar Female 20 9203 4696 6579 T.Y.B.Pharmacy  

2 Navita Bhandare Female 24 7279 6837 0213 T.Y.B.Pharmacy  

3 Sonal Raundal Female 20 7445 7836 3944 T.Y.B.Pharmacy  

4 Sweta More Female 21 7625 8122 6407 T.Y.B.Pharmacy  

5 Tai Pokale Female 21 7625 3104 4598 T.Y.B.Pharmacy  

6 Divyani Salve Female 20 6484 5897 3243 T.Y.B.Pharmacy  

7 Trupti Gorhe Female 20 7246 1683 7735 T.Y.B.Pharmacy  

8 Sonal Avhad Female 20 7838 5888 7899 T.Y.B.Pharmacy  

9 Krutika More Female 21 8451 0302 7528 T.Y.B.Pharmacy  

10 Shubhangi Avhad Female 21 6430 6475 3307 T.Y.B.Pharmacy  

11 Prajakta Bagul Female 20 6816 5645 1057 T.Y.B.Pharmacy  

12 Madhura Chothave Female 20 2020 9601 0283 T.Y.B.Pharmacy  

13 Layba Sayyad Female 20 7847 5116 0723 T.Y.B.Pharmacy  

14 Sayli Arote Female 21 5883 4416 8388 T.Y.B.Pharmacy  

15 Lila Avhad Female 19 4510 9227 0615 T.Y.B.Pharmacy  

16 Neha Pawar Female 20 6592 7266 3744 T.Y.B.Pharmacy  

17 Aditi Ingale Female 21 5796 4824 6687 T.Y.B.Pharmacy  

18 Sujata Agale Female 20 7058 9634 8063 T.Y.B.Pharmacy  

19 Puja Dholi Female 20 8146 6497 2858 T.Y.B.Pharmacy  

20 Pratiksha Karale Female 21 3213 5348 5256 T.Y.B.Pharmacy  

21 Rutuja Dhokrat Female 21 8338 6960 3931 T.Y.B.Pharmacy  

22 Supriya Gaikawad Female 21 6916 2904 0609 T.Y.B.Pharmacy  

23 Trupti Shimpi Female 22 6519 0671 9158 T.Y.B.Pharmacy  

24 Renu Gupta Female 21 7091 8767 1655 T.Y.B.Pharmacy  

25 Priyanka Chine Female 21 5963 6653 3135 T.Y.B.Pharmacy  

26 Kajol Andhale Female 21 4716 7729 0839 T.Y.B.Pharmacy  

27 Pragati Bhabad Female 20 5359 9782 3252 T.Y.B.Pharmacy  

28 Ashwini Sanap Female 20 3221 7157 5883 T.Y.B.Pharmacy  

29 

Karishma 

Sandhyanshe Female 20 
5283 5301 2777 

T.Y.B.Pharmacy  

30 Neha Pagare Female 21 7753 2172 5733 T.Y.B.Pharmacy  

31 Vaishnavi Pagar Female 21 7029 9555 2167 T.Y.B.Pharmacy  

32 Rashmi Pawar Female 19 9245 7884 4412 T.Y.B.Pharmacy  
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33 Nisha Pagar Female 20 3683 3572 0672 T.Y.B.Pharmacy  

34 Pratiksha Chavan Female 20 6635 2555 5202 T.Y.B.Pharmacy  

35 Priyanka Bote Female 20 8492 6677 1877 T.Y.B.Pharmacy  

36 Pranjali Gangave Female 21 7715 3440 5847 T.Y.B.Pharmacy  

37 Kanchan Jagdale Female 21 9979 9199 9663 T.Y.B.Pharmacy  

38 Sonali Bhagwat Female 22 5520 3645 0839 T.Y.B.Pharmacy  

39 Shruti Bengal Female 21 2629 0392 3431 T.Y.B.Pharmacy  

40 Rehana Khan Female 21 5154 8063 6751 T.Y.B.Pharmacy  

41 Ahire kartika Female 20 827496218206 S.Y.B.Pharmacy  

42 Bodke Aishwarya Female 19 805367102831 S.Y.B.Pharmacy  

43 Bodke Vrushali Female 20 700428840277 S.Y.B.Pharmacy  

44 Barade Vaishnavi Female 19 573296905193 S.Y.B.Pharmacy  

45 Govardhane Sakshi Female 20 982220680530 S.Y.B.Pharmacy  

46 Janmali Shweta Female 20 450840749528 S.Y.B.Pharmacy  

47 Kale Shivani Female 20 742180578497 S.Y.B.Pharmacy  

48 Kadam Pranali Female 19 486842871967 S.Y.B.Pharmacy  

49 Matale Kamal Female 20 215258658914 S.Y.B.Pharmacy  

50 Temrikar Sana Female 20 253980081304 S.Y.B.Pharmacy  

51 Gajare Swapnali Female 20 646625612647 S.Y.B.Pharmacy  

52 Agrawal Shweta Female 20 588243712642 S.Y.B.Pharmacy  

53 Sarade Bhakti Female 20 221083136890 S.Y.B.Pharmacy  

54 Awari Shraddha Female 19 460375479549 S.Y.B.Pharmacy  

55 Saindre Mayuri Female 20 931298088507 S.Y.B.Pharmacy  

56 Ghegadmal Shivani Female 20 373147112585 S.Y.B.Pharmacy  

57 Sangale Vidhya Female 21 491056179991 S.Y.B.Pharmacy  

58 Chaudhari Dariya Female 20 860013609438 S.Y.B.Pharmacy  

59 Kature Varsha Female 20 849601333398 S.Y.B.Pharmacy  

60 Yadhav Anjali Female 18 487772097637 S.Y.B.Pharmacy  

61 Khan Muskan Female 19 610285633693 S.Y.B.Pharmacy  

62 Donde Harsha Female 20 635124246092 S.Y.B.Pharmacy  

63 Jadhav Puja Female 20 897743298160 S.Y.B.Pharmacy  

64 Tajanpure Harshali Female 20 762137062350 S.Y.B.Pharmacy  

65 Rajad Shital Female 20 780647239722 S.Y.B.Pharmacy  

66 Landge Akshada Female 19 448548268475 S.Y.B.Pharmacy  

67 Manje Snehal Female 20 243846748769 S.Y.B.Pharmacy  

68 Jagruti Pardeshi Female 20 844036404269 S.Y.B.Pharmacy  

69 Torane Apurva Female 19 334970713902 S.Y.B.Pharmacy  

70 Borse Swati Female 20 900565426951 S.Y.B.Pharmacy  

71 Gaikwad Neha Female 20 802528091864 S.Y.B.Pharmacy  

72 Shinde Kanchan Female 19 986484001164 S.Y.B.Pharmacy  

73 Pangale Varsha Female 20 610179608709 S.Y.B.Pharmacy  

74 Bhamare Ashwini Female 18 617928940458 S.Y.B.Pharmacy  

75 Rathod Divya Female 19 395713375517 S.Y.B.Pharmacy  

76 Kale Komal Female 19 309623323928 S.Y.B.Pharmacy  

77 Shinde Sakshi Female 19 903945323095 S.Y.B.Pharmacy  



 

78 Kangane Namrata Female 20 841112770634 S.Y.B.Pharmacy  

79 Sanap Sonali Female 20 795084359841 S.Y.B.Pharmacy  

80 Bhabad Sonali Female 20 95938148 7541 S.Y.B.Pharmacy  

81 Ambekar Ruchika Female 19 346390046224 F.Y.B.Pharmacy  

82 Dhodare Avantika Female 19 739072950707 F.Y.B.Pharmacy  

83 Pathare Samruddhi Female 20 933619656049 F.Y.B.Pharmacy  

84 Chavan Ambika Female 20 248988438027 F.Y.B.Pharmacy  

85 Pawar Sakshi Female 19 810697115492 F.Y.B.Pharmacy  

86 Padol Janhavi Female 18 721859720488 F.Y.B.Pharmacy  

87 Pawar Rutuja Female 18 898365761889 F.Y.B.Pharmacy  

88 Nirmal Supriya Female 21 986701085673 T.Y.B.Pharmacy  

89 Chaudhari Nalini Female 21 411306917435 T.Y.B.Pharmacy  

90 Varsha Jagtap Female 20 658649311060 T.Y.B.Pharmacy  

91 Richi Tiwari Female 21 489035020585 T.Y.B.Pharmacy  

 

Staff Participation  

Sr. 

No 

Name of the 

Participant 

Address Resident College 

Name and 

Address 

Male / 

Female 

Age Education 

1 Dr. Ramdas 
Tukaram Dolas 

C-2, Navjeevan Park, 
Behind Swaraj tractor 
house, Near Dwarka, 
Nashik.422001 

PRES's, 
College of 
Pharmacy( 
For Women), 
At post: 
Chincholi,Sin
nar,Nashik.4
22103 

Male 39 PhD 

2 Kiran  
Babasaheb  
Kotade 

Flat no. 6, Ashapuri 
avenue, Behind Inox 
multiplex, Near 
Prabhu Empire, 
Tagorenagar, Nashik-
422006 

PRES's, 
College of 
Pharmacy( 
For Women), 
At post: 
Chincholi,Sin
nar,Nashik.4
22103 

Male 36 M.Pharmacy 

3 Dr. Sachin 
Balkrishna 
Somwanshi 

Flat No.6, 
Nandanvihar 
Appartment, Shri Shri 
Ravishankar Marg, 
Behind Inox, Wadala 
Shivar, 
Mahadevnagar, 
Nashik-422101 

PRES's, 
College of 
Pharmacy( 
For Women), 
At post: 
Chincholi,Sin
nar,Nashik.4
22103 

Male 32 PhD 

4 Kiran  
Bhausaheb 
Dhamak 

Flat No.6, Shri Krupa 
Appartment, Behind 
Inox multiplex, 
Wadala Shivar, Near 
Royal colony, 
Tagorenagar-422006 

PRES's, 
College of 
Pharmacy( 
For Women), 
At post: 
Chincholi,Sin
nar,Nashik.4

Male 33 M.Pharmacy 



 

22103 

5 Vinayak 
Madhukar 
Gaware 

Flat No.13,Tulsi 
Krupa 
Appartment,kala 
Nagar,Jail 
Road,Nashik.422101 

PRES's, 
College of 
Pharmacy( 
For Women), 
At post: 
Chincholi,Sin
nar,Nashik.4
22103 

Male 33 M.Pharmacy 

6 Charushila 
Jayant 
Bhangale 

B-2,Suyash Row 
Bunglows,Krishna 
Park,Jail Road, Nashik 

PRES's, 
College of 
Pharmacy( 
For Women), 
At post: 
Chincholi,Sin
nar,Nashik.4
22103 

Female 39 PhD 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 













































































 

Emotional Intelligence 

(Standard)

Aishwarya Pardeshi

Gender Female Occupation Manufacturing/ Engineering/ R&D

Age 21 Country India

Education College

Test details

Date 12-Sep-2017 Finish state Normal

Start time 06:07:29pm End time 06:23:37pm

Response style Genuine

www.traitfit.com 
Affiliate member of

Emotional Intelligence [Standard] Traitfit Assessment

© Brainberg Knowledge Services LLP Page 1 of 15



Disclaimer
This is a strictly con7dential assessment report which is to be used under the guidance of a trained

professional. The information contained in this report should only be disclosed proper person with the

prior understanding of the subject. The results must be interpreted in the light of corroborating evidence

gained from feedback and in the context of the role in question taking into account available data such as

performance appraisals, actual experience, personality preferences, motivation, interests, values and

skills. As such the authors and distributors cannot accept responsibility for decisions made based on the

information contained in this report and cannot be held directly or indirectly liable for the consequences

of those decisions.

Emotional Intelligence [Standard] Traitfit Assessment
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Guide on using this report
Introduction

The Emotional Intelligence measures the following traits of Aishwarya Pardeshi in main 7tness areas

given below

Personality

Self Motivation

Empathy

Managing Relations

Self Awareness

Self Regulation

The assessment has been speci7cally designed to discriminate between candidates of average ability in

these areas from whose competencies are being assessed for general level employment and training.

Tests such as the Emotional Intelligence have consistently been found to be the best single predictor of

both performance and trainability in roles that require a good level of general mental ability. 

Combining test scores in all the three 7tness areas of Trait7t Assessments can further improve the

prediction of job performance, as can the use of job sample tests and structured interviews. In roles

where experience and acquired knowledge are central to e=ective performance, it may be particularly

appropriate to combine information obtained from Trait7t Assessments with that obtained from these

latter sources.

The Standard Report

The standard report provides a detailed breakdown of the respondent’s performance across the sub-

scales using narratives and profile charts.

Emotional Intelligence [Standard] Traitfit Assessment
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Reference group (norms) used
A reference group is used to evaluate Emotional Intelligence results. The results are prese

The following norms were used to generate this report:

Norms Age Gender Industry Level of Education Country

Cohort 21 female Manufacturing/ Engineering/ R&D College India

Understanding the chart and tables

Much of the information presented in this report is presented in the form of charts or tables, which is why

it is important to be able to read them accurately and make use of the information contained within

them. The following elements are used to present the data in the charts and tables:

Raw score

The Raw score is simply the (un-scaled) sum of responses the respondent receives on the test scale.

STEN Score

It is a standardised scale used to compare respondent’s results. The STEN Score has a Mean of 5.5 and

Standard Deviation of 2. This score is presented as a 10- point scale in the results chart.

Z Score

It is another standardised score used to compare respondent results. Z-scores are expressed in terms of

standard deviations from their means. Resultantly, these z-scores have a distribution with a mean of 0

Emotional Intelligence [Standard] Traitfit Assessment
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and a standard deviation of 1. This score is presented as a numerical value in the results chart.

Percentile Score

A value which reCects the percentage of people in a sample who score below a given raw score. This

score is presented as a numerical value between 0 and 100 in the results chart.

Explanation of response style

1. Genuine

If questions are answered in a suDciently varied manner. (this will be an exclusion criteria i.e. if no below

mentioned style is identified, this will be the default choice)

2. Social Desirability

If questions are answered in a socially desirable manner for more than 60% of the questions. ( i.e to say if

the answers with greater value i.e. 5 is answered more than 60% of time)

3. Central Tendency

If more than 60% of the questions are answered as 'neither agree nor disagree'.

4. Acquiescence:

If questions are answered in a 'strongly disagree' or 'strongly agree' manner for more than 60% of the

questions.

Emotional Intelligence [Standard] Traitfit Assessment
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Impression

Self Motivation 8.42

!  Self motivation is the self-desire to seek out new things and new challenges, to analyze one's

capacity, to observe and to gain knowledge.

Result chart

Trait Raw score Attempted STEN score Mean Z-score

Self Motivation 63 15 8.42 63.00 1.46

Highly Recommended
(Grades based on STEN score) 0 - 2 Very Low, 2 - 4 low, 4 - 6 Average, 6 - 8 High, 8 - 10 Very High

Interpretation and Analysis

You tend to have a very strong level of Self-confidence and self-efficacy. 

You have a strong positive feeling and vision about the future. 

You are perfectly focused and so your goals are rightly placed. 

You are able to create and sustain a motivating environment.

Self Help Guide

Start simple: Keep motivators around your work area – things that give you that initial spark to get

going.

Keep good company: Make more regular encounters with positive and motivated people.

Keep learning: Read and try to take in everything you can. The more you learn, the more con7dent

you become in starting projects.

Stay Positive: See the good in bad. When encountering obstacles, you want to be in the habit of

finding what works to get over them.

Start Action: Just do. If you 7nd motivation for a particular project lacking, try getting started on

something else. Something trivial even, then you’ll develop the momentum to begin the more

important stuff.

Emotional Intelligence [Standard] Traitfit Assessment
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Help others: Share your ideas and help friends get motivated. Seeing others do well will motivate

you to do the same.   

Manager's Guide

Create a Positive Work Environment: Motivate employees by giving them an upbeat, positive work

environment. Encourage teamwork and idea-sharing, and make sure sta=ers have the tools and

knowledge to perform their jobs well.

Set Goals: Help employees become self-motivated by helping them establish professional goals

and objectives. Not only does this give employees something to strive for, but your business

bene7ts when goals are tied to corporate contributions. Make sure goals are reasonable and

achievable so employees don’t get discouraged. Encourage them when they hit notable

milestones.

Provide Incentives: Increase motivation by providing incentives to work toward. You can create

individual incentives for each employee or team incentives to motivate employees as a group.

Financial incentives can include cash prizes, gift cards or restaurant gift certi7cates. Non7nancial

incentives can include extra vacation days, compressed work weeks or choice oDce space or

parking spots.

Recognize Achievements: Celebrate employee achievements through employee-of-the-month or

star performer awards. Make a big deal out of accomplishments by celebrating at sta= meetings.

Print certi7cates or engrave plaques, post a notice on your company website. Recognize team

accomplishments as well as individual efforts.  

Emotional Intelligence [Standard] Traitfit Assessment
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Impression

Empathy 7.85

!  Empathy is the experience of understanding another person's condition from their

perspective. You place yourself in their shoes and feel what they are feeling.

Result chart

Trait Raw score Attempted STEN score Mean Z-score

Empathy 64 15 7.85 64.00 1.17

Recommended
(Grades based on STEN score) 0 - 2 Very Low, 2 - 4 low, 4 - 6 Average, 6 - 8 High, 8 - 10 Very High

Interpretation and Analysis

 

You find in yourself the ability to relate to the sufferings of others. 

You have approach of complete involvement when the other person wants to share his/her

problems with you. 

This quality of yours makes you sensitive and supportive individual.

Emotional Intelligence [Standard] Traitfit Assessment
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Impression

Managing Relations 6.12

!  This is the ability to be aware of the emotions of those people your interact with and along

with your own emotions build a strong relationship.

Result chart

Trait Raw score Attempted STEN score Mean Z-score

Managing Relations 55 15 6.12 55.00 0.31

Recommended
(Grades based on STEN score) 0 - 2 Very Low, 2 - 4 low, 4 - 6 Average, 6 - 8 High, 8 - 10 Very High

Interpretation and Analysis

 

You tend to have very good management of differences between you and your peers. 

You do have high standards for your relationship. 

When there is conCict you calm yourselves and thus do not lose the discussion by coming back to

the discussion later.
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Impression

Self Awareness 6.37

!  Self-awareness is the capacity for introspection and the ability to recognize oneself as an

individual and know one's own thoughts and feelings.

Result chart

Trait Raw score Attempted STEN score Mean Z-score

Self Awareness 53 15 6.37 53.00 0.43

Recommended
(Grades based on STEN score) 0 - 2 Very Low, 2 - 4 low, 4 - 6 Average, 6 - 8 High, 8 - 10 Very High

Interpretation and Analysis

You have good knowledge and understanding of your thoughts and emotions

Your subjective view is built upon this well to do knowledge of self which is often right

You have a very good self concept that makes you determined and decisive  

Self Help Guide

Keep an open mind. When you have the ability toregulate your own emotional world, you can be

attuned the emotions of others. Themore open you are to others, the more creative you become.

Be mindful of your strengths and weaknesses.Self-aware individuals know their own strengths and

weaknesses and are able towork from that space. Being mindful of this means that you know when

to reachout for assistance, and when you are good on your own.

 Stayfocused. Making connections with those around you is important as a leader. Butyou can't

make those connections if you're distracted. Train yourself to focusfor long periods of time without

getting sucked into social media, emails andother small distractions.

 Know youremotional triggers. Self-aware individuals are able to identify their emotionsas they are

happening. Don't repress your emotions or deny their causes;instead, be able to bend and Cex
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with them, and fully process them beforecommunicating with others.

Embraceyour intuition. Successful people trust their gut instincts and take the risksassociated with

them. Learn to trust these and use them.

Practiceself-discipline. Good leaders tend to be disciplined at work and in every areaof their life. 

Manager's Guide

Ask for 3 Whys: Ask for three reasons for anydecisions that your employee is trying to make.

Help expand emotional vocabulary: Encourage youremployee to work on better identifying and

labeling his/her emotions.

Monitor your employee: Your dialogue with youremployee can be very helpful to know him/her

better.

Body language awareness: Help him/her to avoidlow-power poses.

Play Devil's advocate: Taking the oppositeposition will help your employee overcome biases and

skewed perceptions.  
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Impression

Self Regulation 4.97

!  Self-regulation is the ability to manage disruptive emotions and impulses, and to think before

you react. It helps us stop unhelpful behavior, and keep calm under pressure.

Result chart

Trait Raw score Attempted STEN score Mean Z-score

Self Regulation 44 15 4.97 44.00 -0.26

Fairly Recommended
(Grades based on STEN score) 0 - 2 Very Low, 2 - 4 low, 4 - 6 Average, 6 - 8 High, 8 - 10 Very High

Interpretation and Analysis

You find it little difficult to admit your mistakes, orapologize sincerely. 

Your integrity of thought at times weakens to take controlof your unwarranted thoughts and

feelings. 

For most of the times you are ableto take the control of the situation. 

This aspect though does not guarantee tobe the same all the time in every situation. 
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Result summary

General profile

Z-Scores
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Raw-Scores

Mean-Scores
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Disclaimer
This is a strictly con3dential assessment report which is to be used under the guidance of a trained

professional. The information contained in this report should only be disclosed proper person with the

prior understanding of the subject. The results must be interpreted in the light of corroborating evidence

gained from feedback and in the context of the role in question taking into account available data such as

performance appraisals, actual experience, personality preferences, motivation, interests, values and

skills. As such the authors and distributors cannot accept responsibility for decisions made based on the

information contained in this report and cannot be held directly or indirectly liable for the consequences

of those decisions.
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Guide on using this report
Introduction

The Emotional Intelligence measures the following traits of Ashwini Nagare in main 3tness areas given

below

Personality

Self Motivation

Empathy

Managing Relations

Self Awareness

Self Regulation

The assessment has been speci3cally designed to discriminate between candidates of average ability in

these areas from whose competencies are being assessed for general level employment and training.

Tests such as the Emotional Intelligence have consistently been found to be the best single predictor of

both performance and trainability in roles that require a good level of general mental ability. 

Combining test scores in all the three 3tness areas of Trait3t Assessments can further improve the

prediction of job performance, as can the use of job sample tests and structured interviews. In roles

where experience and acquired knowledge are central to e;ective performance, it may be particularly

appropriate to combine information obtained from Trait3t Assessments with that obtained from these

latter sources.

The Standard Report

The standard report provides a detailed breakdown of the respondent’s performance across the sub-

scales using narratives and profile charts.
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Reference group (norms) used
A reference group is used to evaluate Emotional Intelligence results. The results are prese

The following norms were used to generate this report:

Norms Age Gender Industry Level of Education Country

Cohort 0 female Others College India

Understanding the chart and tables

Much of the information presented in this report is presented in the form of charts or tables, which is why

it is important to be able to read them accurately and make use of the information contained within

them. The following elements are used to present the data in the charts and tables:

Raw score

The Raw score is simply the (un-scaled) sum of responses the respondent receives on the test scale.

STEN Score

It is a standardised scale used to compare respondent’s results. The STEN Score has a Mean of 5.5 and

Standard Deviation of 2. This score is presented as a 10- point scale in the results chart.

Z Score

It is another standardised score used to compare respondent results. Z-scores are expressed in terms of

standard deviations from their means. Resultantly, these z-scores have a distribution with a mean of 0
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and a standard deviation of 1. This score is presented as a numerical value in the results chart.

Percentile Score

A value which reAects the percentage of people in a sample who score below a given raw score. This

score is presented as a numerical value between 0 and 100 in the results chart.

Explanation of response style

1. Genuine

If questions are answered in a suBciently varied manner. (this will be an exclusion criteria i.e. if no below

mentioned style is identified, this will be the default choice)

2. Social Desirability

If questions are answered in a socially desirable manner for more than 60% of the questions. ( i.e to say if

the answers with greater value i.e. 5 is answered more than 60% of time)

3. Central Tendency

If more than 60% of the questions are answered as 'neither agree nor disagree'.

4. Acquiescence:

If questions are answered in a 'strongly disagree' or 'strongly agree' manner for more than 60% of the

questions.
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Impression

Self Motivation 7.50

!  Self motivation is the self-desire to seek out new things and new challenges, to analyze one's

capacity, to observe and to gain knowledge.

Result chart

Trait Raw score Attempted STEN score Mean Z-score

Self Motivation 61 15 7.50 61.00 1.00

Recommended
(Grades based on STEN score) 0 - 2 Very Low, 2 - 4 low, 4 - 6 Average, 6 - 8 High, 8 - 10 Very High

Interpretation and Analysis

You tend to have a very good level of Self-confidence and self-efficacy. 

You hopeful and positive about the future. 

Your focus is strong and so are your goals and aspirations. 

You are able to create a motivating environment.

Self Help Guide

Start simple: Keep motivators around your work area – things that give you that initial spark to get

going.

Keep good company: Make more regular encounters with positive and motivated people.

Keep learning: Read and try to take in everything you can. The more you learn, the more con3dent

you become in starting projects.

Stay Positive: See the good in bad. When encountering obstacles, you want to be in the habit of

finding what works to get over them.

Start Action: Just do. If you 3nd motivation for a particular project lacking, try getting started on

something else. Something trivial even, then you’ll develop the momentum to begin the more

important stuff.
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Help others: Share your ideas and help friends get motivated. Seeing others do well will motivate

you to do the same.   

Manager's Guide

Create a Positive Work Environment: Motivate employees by giving them an upbeat, positive work

environment. Encourage teamwork and idea-sharing, and make sure sta;ers have the tools and

knowledge to perform their jobs well.

Set Goals: Help employees become self-motivated by helping them establish professional goals

and objectives. Not only does this give employees something to strive for, but your business

bene3ts when goals are tied to corporate contributions. Make sure goals are reasonable and

achievable so employees don’t get discouraged. Encourage them when they hit notable

milestones.

Provide Incentives: Increase motivation by providing incentives to work toward. You can create

individual incentives for each employee or team incentives to motivate employees as a group.

Financial incentives can include cash prizes, gift cards or restaurant gift certi3cates. Non3nancial

incentives can include extra vacation days, compressed work weeks or choice oBce space or

parking spots.

Recognize Achievements: Celebrate employee achievements through employee-of-the-month or

star performer awards. Make a big deal out of accomplishments by celebrating at sta; meetings.

Print certi3cates or engrave plaques, post a notice on your company website. Recognize team

accomplishments as well as individual efforts.  
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Impression

Empathy 7.50

!  Empathy is the experience of understanding another person's condition from their

perspective. You place yourself in their shoes and feel what they are feeling.

Result chart

Trait Raw score Attempted STEN score Mean Z-score

Empathy 58 15 7.50 58.00 1.00

Recommended
(Grades based on STEN score) 0 - 2 Very Low, 2 - 4 low, 4 - 6 Average, 6 - 8 High, 8 - 10 Very High

Interpretation and Analysis

 

You find in yourself the ability to relate to the sufferings of others. 

You have approach of complete involvement when the other person wants to share his/her

problems with you. 

This quality of yours makes you sensitive and supportive individual.
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Impression

Managing Relations 7.50

!  This is the ability to be aware of the emotions of those people your interact with and along

with your own emotions build a strong relationship.

Result chart

Trait Raw score Attempted STEN score Mean Z-score

Managing Relations 64 15 7.50 64.00 1.00

Recommended
(Grades based on STEN score) 0 - 2 Very Low, 2 - 4 low, 4 - 6 Average, 6 - 8 High, 8 - 10 Very High

Interpretation and Analysis

 

You tend to have very good management of differences between you and your peers. 

You do have high standards for your relationship. 

When there is conAict you calm yourselves and thus do not lose the discussion by coming back to

the discussion later.
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Impression

Self Awareness 7.50

!  Self-awareness is the capacity for introspection and the ability to recognize oneself as an

individual and know one's own thoughts and feelings.

Result chart

Trait Raw score Attempted STEN score Mean Z-score

Self Awareness 57 15 7.50 57.00 1.00

Recommended
(Grades based on STEN score) 0 - 2 Very Low, 2 - 4 low, 4 - 6 Average, 6 - 8 High, 8 - 10 Very High

Interpretation and Analysis

You have good knowledge and understanding of your thoughts and emotions

Your subjective view is built upon this well to do knowledge of self which is often right

You have a very good self concept that makes you determined and decisive  

Self Help Guide

Keep an open mind. When you have the ability toregulate your own emotional world, you can be

attuned the emotions of others. Themore open you are to others, the more creative you become.

Be mindful of your strengths and weaknesses.Self-aware individuals know their own strengths and

weaknesses and are able towork from that space. Being mindful of this means that you know when

to reachout for assistance, and when you are good on your own.

 Stayfocused. Making connections with those around you is important as a leader. Butyou can't

make those connections if you're distracted. Train yourself to focusfor long periods of time without

getting sucked into social media, emails andother small distractions.

 Know youremotional triggers. Self-aware individuals are able to identify their emotionsas they are

happening. Don't repress your emotions or deny their causes;instead, be able to bend and Aex
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with them, and fully process them beforecommunicating with others.

Embraceyour intuition. Successful people trust their gut instincts and take the risksassociated with

them. Learn to trust these and use them.

Practiceself-discipline. Good leaders tend to be disciplined at work and in every areaof their life. 

Manager's Guide

Ask for 3 Whys: Ask for three reasons for anydecisions that your employee is trying to make.

Help expand emotional vocabulary: Encourage youremployee to work on better identifying and

labeling his/her emotions.

Monitor your employee: Your dialogue with youremployee can be very helpful to know him/her

better.

Body language awareness: Help him/her to avoidlow-power poses.

Play Devil's advocate: Taking the oppositeposition will help your employee overcome biases and

skewed perceptions.  
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Impression

Self Regulation 7.50

!  Self-regulation is the ability to manage disruptive emotions and impulses, and to think before

you react. It helps us stop unhelpful behavior, and keep calm under pressure.

Result chart

Trait Raw score Attempted STEN score Mean Z-score

Self Regulation 39 15 7.50 39.00 1.00

Recommended
(Grades based on STEN score) 0 - 2 Very Low, 2 - 4 low, 4 - 6 Average, 6 - 8 High, 8 - 10 Very High

Interpretation and Analysis

You have wonderful balance feelings with reason, logic, andreality. 

You do not feel forced by others. 

You are not dependent on others. 

Youdo not internalize failure and brood upon it. 

You are not immobilized by fearor worry and keep yourself calm and composed in situations of

crisis. 
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Result summary

General profile

Z-Scores
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Raw-Scores

Mean-Scores
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